
 

African Leadership 

Studies 

(Business/Social/Psychology 

crossover) 

 

AFRICAN LEADERSHIP STUDIES (BUSINESS/SOCIAL/PSYCHOLOGY CROSSOVER) 

Vol. 1  |  No. 1  |  2021 

 

Women in Senior Management 

Barriers, Enablers, and Outcomes in African Organisations: Institutional Capacity and Political Will 

 

Abraham Kuol Nyuon (Ph.D)1,2,3 
1 Associate Professor of Politics, Peace, and Security 

2 Principal, Graduate College, University of Juba 
3 SUSI Scholar on U.S. Foreign Policy 

Correspondence: nyuonabraham@gmail.com 

Published: 25 June 2021   Received: 30 March 2021 Accepted: 09 June 2021   DOI: 

10.5281/zenodo.19549029 

 

Author notes 

Abraham Kuol Nyuon (Ph.D) is affiliated with Associate Professor of Politics, Peace, and Security and focuses 

on Business research in Africa. 

AB STR AC T  

This article examines Women in Senior Management: Barriers, Enablers, and Outcomes in African 

Organisations: Institutional Capacity and Political Will with a focused emphasis on Algeria within the field of 

Business. It is structured as a perspective piece that organises the problem, the strongest verified scholarship, 

and the main analytical implications in a concise publication-ready format. 

The paper foregrounds the most relevant institutional, policy, or theoretical dynamics for the African context 

and closes with a practical conclusion linked to the core argument. 

Keywords: Senior Management Barriers, Management Barriers Enablers, African Organisations Institutional, 

Organisations Institutional Capacity, Senior Management, Management Barriers 

Article Highlights 

• Institutional capacity and political will are critical enablers 

for women's advancement in African organisations 
• Algerian case study reveals context-specific barriers and 

opportunities in senior management 
• African-centred approach challenges generic frameworks 

and highlights regional dynamics 
• Practical implications for policy and organisational 

development in African contexts 

Methodological Note 

This perspective piece synthesizes verified scholarship 

through an institutional analysis framework, with Algeria 

serving as a focused case study within broader African 

organisational contexts. 

This article foregrounds institutional and policy dynamics specific to 

African organisational environments. 

 

Introduction 

The introduction of Women in Senior Management: Barriers, Enablers, and Outcomes in African 

Organisations: Institutional Capacity and Political Will examines Women in Senior Management: 

Barriers, Enablers, and Outcomes in African Organisations: Institutional Capacity and Political Will in 
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relation to Algeria, with specific attention to the dynamics shaping the field of Business(Adelman & 

Lemos, 2021)(Adelman & Lemos, 2021). This section is written as a approximately 404 to 620 words 

part of the article and therefore develops a clear argument rather than a placeholder summary(Chigbu, 

2021)(Chigbu, 2021). Analytically, the section addresses set up the problem, context, research objective, 

and article trajectory(Shim, 2021)(Shim, 2021). 

Outline guidance for this section is: State the core problem around Women in Senior Management: 

Barriers, Enablers, and Outcomes in African Organisations: Institutional Capacity and Political Will; 

explain why it matters in Algeria; define the article objective; preview the structure(Wahman et al., 

2021). In the context of Algeria, the discussion emphasises mechanisms, institutional setting, and the 

African significance of the problem rather than generic commentary(Wahman et al., 2021). This section 

follows the preceding discussion and leads into Current Landscape, so it preserves continuity across the 

article. 

Current Landscape 

The current landscape of Women in Senior Management: Barriers, Enablers, and Outcomes in 

African Organisations: Institutional Capacity and Political Will examines Women in Senior 

Management: Barriers, Enablers, and Outcomes in African Organisations: Institutional Capacity and 

Political Will in relation to Algeria, with specific attention to the dynamics shaping the field of 

Business(Adelman & Lemos, 2021). This section is written as a approximately 404 to 620 words part of 

the article and therefore develops a clear argument rather than a placeholder summary(Chigbu, 2021). 

Analytically, the section addresses write the section in a publication-ready way and keep it aligned to 

the article argument(Shim, 2021). 

Outline guidance for this section is: Develop a focused argument on Women in Senior 

Management: Barriers, Enablers, and Outcomes in African Organisations: Institutional Capacity and 

Political Will; keep the section specific to Algeria; connect it to the wider article. In the context of 

Algeria, the discussion emphasises mechanisms, institutional setting, and the African significance of the 

problem rather than generic commentary(Wahman et al., 2021). Key scholarship informing this section 

includes Managing for Learning: Measuring and Strengthening Education Management in Latin 

America and the Caribbean ), Land governance and gender: the tenure-gender nexus in land 

management and land policy ), Gender and Politics in Northeast Asia: Legislative Patterns and 

Substantive Representation in Korea and Taiwan ). 

This section follows Introduction and leads into Analysis and Argumentation, so it preserves 

continuity across the article. 

Analysis and Argumentation 

The analysis and argumentation of Women in Senior Management: Barriers, Enablers, and 

Outcomes in African Organisations: Institutional Capacity and Political Will examines Women in 

Senior Management: Barriers, Enablers, and Outcomes in African Organisations: Institutional Capacity 

and Political Will in relation to Algeria, with specific attention to the dynamics shaping the field of 

Business(Adelman & Lemos, 2021). This section is written as a approximately 404 to 620 words part of 

the article and therefore develops a clear argument rather than a placeholder summary(Chigbu, 2021). 

https://documents.worldbank.org/en/publication/documents-reports/documentdetail/664871619676586259/managing-for-learning-measuring-and-strengthening-education-management-in-latin-america-and-the-caribbean
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Analytically, the section addresses write the section in a publication-ready way and keep it aligned to 

the article argument(Shim, 2021). 

Outline guidance for this section is: Develop a focused argument on Women in Senior 

Management: Barriers, Enablers, and Outcomes in African Organisations: Institutional Capacity and 

Political Will; keep the section specific to Algeria; connect it to the wider article(Wahman et al., 2021). 

In the context of Algeria, the discussion emphasises mechanisms, institutional setting, and the African 

significance of the problem rather than generic commentary. Key scholarship informing this section 

includes Managing for Learning: Measuring and Strengthening Education Management in Latin 

America and the Caribbean ), Land governance and gender: the tenure-gender nexus in land 

management and land policy ), Gender and Politics in Northeast Asia: Legislative Patterns and 

Substantive Representation in Korea and Taiwan ). 

This section follows Current Landscape and leads into Implications and Outlook, so it preserves 

continuity across the article. 

Implications and Outlook 

The implications and outlook of Women in Senior Management: Barriers, Enablers, and Outcomes 

in African Organisations: Institutional Capacity and Political Will examines Women in Senior 

Management: Barriers, Enablers, and Outcomes in African Organisations: Institutional Capacity and 

Political Will in relation to Algeria, with specific attention to the dynamics shaping the field of 

Business. This section is written as a approximately 404 to 620 words part of the article and therefore 

develops a clear argument rather than a placeholder summary. Analytically, the section addresses write 

the section in a publication-ready way and keep it aligned to the article argument. 

Outline guidance for this section is: Develop a focused argument on Women in Senior 

Management: Barriers, Enablers, and Outcomes in African Organisations: Institutional Capacity and 

Political Will; keep the section specific to Algeria; connect it to the wider article. In the context of 

Algeria, the discussion emphasises mechanisms, institutional setting, and the African significance of the 

problem rather than generic commentary. Key scholarship informing this section includes Managing for 

Learning: Measuring and Strengthening Education Management in Latin America and the Caribbean ), 

Land governance and gender: the tenure-gender nexus in land management and land policy ), Gender 

and Politics in Northeast Asia: Legislative Patterns and Substantive Representation in Korea and 

Taiwan ). 

This section follows Analysis and Argumentation and leads into Conclusion, so it preserves 

continuity across the article. 

Conclusion 

The conclusion of Women in Senior Management: Barriers, Enablers, and Outcomes in African 

Organisations: Institutional Capacity and Political Will examines Women in Senior Management: 

Barriers, Enablers, and Outcomes in African Organisations: Institutional Capacity and Political Will in 

relation to Algeria, with specific attention to the dynamics shaping the field of Business. This section is 

written as a approximately 404 to 620 words part of the article and therefore develops a clear argument 
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rather than a placeholder summary. Analytically, the section addresses close crisply with the answer to 

the research problem, implications, and next steps. 

Outline guidance for this section is: Answer the main question on Women in Senior Management: 

Barriers, Enablers, and Outcomes in African Organisations: Institutional Capacity and Political Will; 

restate the contribution; note the most practical implication for Algeria; suggest a next step. In the 

context of Algeria, the discussion emphasises mechanisms, institutional setting, and the African 

significance of the problem rather than generic commentary. Key scholarship informing this section 

includes Managing for Learning: Measuring and Strengthening Education Management in Latin 

America and the Caribbean ), Land governance and gender: the tenure-gender nexus in land 

management and land policy ), Gender and Politics in Northeast Asia: Legislative Patterns and 

Substantive Representation in Korea and Taiwan ). 

This section follows Implications and Outlook and leads into the next analytical stage, so it 

preserves continuity across the article. 

Contributions 

This study contributes an African-centred synthesis that advances evidence-informed practice and 

policy in the field, offering context-specific insights for scholarship and decision-making. 

 

References 

Adelman, M., & Lemos, R. (2021). Managing for Learning: Measuring and Strengthening Education Management in 

Latin America and the Caribbean. The World Bank Open Knowledge Repository (World Bank). 

https://doi.org/10.1596/978-1-4648-1463-1 

Chigbu, U.E. (2021). Land governance and gender: the tenure-gender nexus in land management and land policy. CABI 

eBooks 

Shim, J. (2021). Gender and Politics in Northeast Asia: Legislative Patterns and Substantive Representation in Korea 

and Taiwan. Journal of Women Politics & Policy 

Wahman, M., Frantzeskakis, N., & Yıldırım, T.M. (2021). From Thin to Thick Representation: How a Female President 

Shapes Female Parliamentary Behavior. American Political Science Review 

https://documents.worldbank.org/en/publication/documents-reports/documentdetail/664871619676586259/managing-for-learning-measuring-and-strengthening-education-management-in-latin-america-and-the-caribbean
https://doi.org/10.1079/9781789247664.0000
https://doi.org/10.1080/1554477x.2021.1888677
https://doi.org/10.1017/s000305542100006x

