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Abstract

Recent studies have highlighted gender disparities in Sub-Saharan African (SSA) business environments, with 
South  Africa  serving as  a  notable  case  study for  its  diverse  economic landscape and historical  context.  The 
research employs a mixed-methods approach combining quantitative data analysis with qualitative interviews to 
examine gender dynamics within SSA businesses. Data sources include government reports, industry surveys, and 
semi-structured interviews with business leaders and employees. Key findings indicate that while there has been  
some progress in women's representation at higher management levels, significant disparities persist in leadership 
roles across various sectors, particularly in traditionally male-dominated fields such as mining and construction.  
This  study  contributes  to  the  understanding  of  gender  dynamics  in  SSA  businesses  by  providing  empirical 
evidence on current status and areas for improvement. The findings highlight the need for tailored interventions 
aimed  at  fostering  inclusive  business  environments.  Policy  recommendations  include  promoting  women's 
entrepreneurship, enhancing leadership training programmes, and implementing measures that encourage greater  
participation of women in traditionally male-dominated sectors.
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📄 ABSTRACT-ONLY PUBLICATION

This is an abstract-only publication. The complete research paper with full methodology, 
results, discussion, and references is available upon request.

 REQUEST FULL PAPER✉️

📧 Email: info@parj.africa

Request your copy of the full paper today!

🚀 SUBMIT YOUR RESEARCH

Are you a researcher in Africa? We welcome your submissions!

Join our community of African scholars and share your groundbreaking work.

🌐 Submit at: app.parj.africa

Scan to visit app.parj.africa

Open Access Scholarship from PARJ

Empowering African Research | Advancing Global Knowledge

2

https://app.parj.africa/
mailto:info@parj.africa

