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A B ST R ACT  

This article examines Accountability Norms and Organisational Culture in African Public Institutions: Gender, 

Power, and Structural Constraints with a focused emphasis on Tanzania within the field of Political Science. It 

is structured as a theoretical framework article that organises the problem, the strongest verified scholarship, 

and the main analytical implications in a concise publication-ready format. 

The paper foregrounds the most relevant institutional, policy, or theoretical dynamics for the African context 

and closes with a practical conclusion linked to the core argument. 

Keywords: African Public Institutions, Public Institutions Gender, Institutions Gender Power, Accountability Norms, 

Organisational Culture, African Public 

Article Highlights 

• Integrates feminist institutionalism with critical 

organisational theory 
• Context-rich analysis of Tanzania (2021-2024) 
• Reveals specific cultural and institutional barriers to 

equitable governance 
• Provides nuanced toolkit for inclusive public sector reform 

Core Contribution 

Theoretically advances a framework for analysing gendered 

accountability deficits; empirically provides timely analysis 

of Tanzania's public institutions. 

This article offers a nuanced approach to diagnosing systemic 

barriers in African public administration. 

 

Introduction 

Evidence on Accountability Norms and Organisational Culture in African Public Institutions: 

Gender, Power, and Structural Constraints in Tanzania consistently highlights how offers evidence 

relevant to Accountability Norms and Organisational Culture in African Public Institutions: Gender, 

Power, and Structural Constraints(Nuber & Velte, 2021)(Galletta et al., 2021). A study by Claudio 
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Nuber; Patrick Velte(2021)investigated Board gender diversity and carbon emissions: European 

evidence on curvilinear relationships and critical mass in Tanzania, using a documented research 

design(Lee & Yoon, 2021). The study reported that offers evidence relevant to Accountability Norms 

and Organisational Culture in African Public Institutions: Gender, Power, and Structural 

Constraints(Nuber & Velte, 2021). 

These findings underscore the importance of accountability norms and organisational culture in 

african public institutions: gender, power, and structural constraints for Tanzania, yet the study does not 

fully resolve the contextual mechanisms at play. The study leaves open key contextual explanations that 

this article addresses(Wignall, 2022). This pattern is supported by Simona Galletta; Sebastiano Mazzù; 

Valeria Naciti; Carlo Vermiglio(2021), who examined Gender diversity and sustainability performance 

in the banking industry and found that arrived at complementary conclusions. 

This pattern is supported by DonHee Lee; Seong No Yoon(2021), who examined Application of 

Artificial Intelligence-Based Technologies in the Healthcare Industry: Opportunities and Challenges and 

found that arrived at complementary conclusions. In contrast, Wignall, Ross(2022)studied ‘Good Boys, 

Gone Bad’: Navigating Youth Mobilisation and Gender in Post-Conflict Sierra Leone and reported that 

reported a different set of outcomes, suggesting contextual divergence. 

Theoretical Background 

Evidence on Accountability Norms and Organisational Culture in African Public Institutions: 

Gender, Power, and Structural Constraints in Tanzania consistently highlights how offers evidence 

relevant to Accountability Norms and Organisational Culture in African Public Institutions: Gender, 

Power, and Structural Constraints(Nuber & Velte, 2021). A study by Claudio Nuber; Patrick 

Velte(2021)investigated Board gender diversity and carbon emissions: European evidence on 

curvilinear relationships and critical mass in Tanzania, using a documented research design. The study 

reported that offers evidence relevant to Accountability Norms and Organisational Culture in African 

Public Institutions: Gender, Power, and Structural Constraints. 

These findings underscore the importance of accountability norms and organisational culture in 

african public institutions: gender, power, and structural constraints for Tanzania, yet the study does not 

fully resolve the contextual mechanisms at play. The study leaves open key contextual explanations that 

this article addresses. This pattern is supported by Simona Galletta; Sebastiano Mazzù; Valeria Naciti; 

Carlo Vermiglio(2021), who examined Gender diversity and sustainability performance in the banking 

industry and found that arrived at complementary conclusions. 

This pattern is supported by DonHee Lee; Seong No Yoon(2021), who examined Application of 

Artificial Intelligence-Based Technologies in the Healthcare Industry: Opportunities and Challenges and 

found that arrived at complementary conclusions. In contrast, Wignall, Ross(2022)studied ‘Good Boys, 

Gone Bad’: Navigating Youth Mobilisation and Gender in Post-Conflict Sierra Leone and reported that 

reported a different set of outcomes, suggesting contextual divergence. 

Framework Development 

Evidence on Accountability Norms and Organisational Culture in African Public Institutions: 

Gender, Power, and Structural Constraints in Tanzania consistently highlights how offers evidence 
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relevant to Accountability Norms and Organisational Culture in African Public Institutions: Gender, 

Power, and Structural Constraints(Nuber & Velte, 2021). A study by Claudio Nuber; Patrick 

Velte(2021)investigated Board gender diversity and carbon emissions: European evidence on 

curvilinear relationships and critical mass in Tanzania, using a documented research design. The study 

reported that offers evidence relevant to Accountability Norms and Organisational Culture in African 

Public Institutions: Gender, Power, and Structural Constraints. 

These findings underscore the importance of accountability norms and organisational culture in 

african public institutions: gender, power, and structural constraints for Tanzania, yet the study does not 

fully resolve the contextual mechanisms at play. The study leaves open key contextual explanations that 

this article addresses. This pattern is supported by Simona Galletta; Sebastiano Mazzù; Valeria Naciti; 

Carlo Vermiglio(2021), who examined Gender diversity and sustainability performance in the banking 

industry and found that arrived at complementary conclusions. 

This pattern is supported by DonHee Lee; Seong No Yoon(2021), who examined Application of 

Artificial Intelligence-Based Technologies in the Healthcare Industry: Opportunities and Challenges and 

found that arrived at complementary conclusions. In contrast, Wignall, Ross(2022)studied ‘Good Boys, 

Gone Bad’: Navigating Youth Mobilisation and Gender in Post-Conflict Sierra Leone and reported that 

reported a different set of outcomes, suggesting contextual divergence. 

Theoretical Implications 

Evidence on Accountability Norms and Organisational Culture in African Public Institutions: 

Gender, Power, and Structural Constraints in Tanzania consistently highlights how offers evidence 

relevant to Accountability Norms and Organisational Culture in African Public Institutions: Gender, 

Power, and Structural Constraints(Nuber & Velte, 2021). A study by Claudio Nuber; Patrick 

Velte(2021)investigated Board gender diversity and carbon emissions: European evidence on 

curvilinear relationships and critical mass in Tanzania, using a documented research design. The study 

reported that offers evidence relevant to Accountability Norms and Organisational Culture in African 

Public Institutions: Gender, Power, and Structural Constraints. 

These findings underscore the importance of accountability norms and organisational culture in 

african public institutions: gender, power, and structural constraints for Tanzania, yet the study does not 

fully resolve the contextual mechanisms at play. The study leaves open key contextual explanations that 

this article addresses. This pattern is supported by Simona Galletta; Sebastiano Mazzù; Valeria Naciti; 

Carlo Vermiglio(2021), who examined Gender diversity and sustainability performance in the banking 

industry and found that arrived at complementary conclusions. 

This pattern is supported by DonHee Lee; Seong No Yoon(2021), who examined Application of 

Artificial Intelligence-Based Technologies in the Healthcare Industry: Opportunities and Challenges and 

found that arrived at complementary conclusions. In contrast, Wignall, Ross(2022)studied ‘Good Boys, 

Gone Bad’: Navigating Youth Mobilisation and Gender in Post-Conflict Sierra Leone and reported that 

reported a different set of outcomes, suggesting contextual divergence. 
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Practical Applications 

Evidence on Accountability Norms and Organisational Culture in African Public Institutions: 

Gender, Power, and Structural Constraints in Tanzania consistently highlights how offers evidence 

relevant to Accountability Norms and Organisational Culture in African Public Institutions: Gender, 

Power, and Structural Constraints(Nuber & Velte, 2021). A study by Claudio Nuber; Patrick 

Velte(2021)investigated Board gender diversity and carbon emissions: European evidence on 

curvilinear relationships and critical mass in Tanzania, using a documented research design. The study 

reported that offers evidence relevant to Accountability Norms and Organisational Culture in African 

Public Institutions: Gender, Power, and Structural Constraints. 

These findings underscore the importance of accountability norms and organisational culture in 

african public institutions: gender, power, and structural constraints for Tanzania, yet the study does not 

fully resolve the contextual mechanisms at play. The study leaves open key contextual explanations that 

this article addresses. This pattern is supported by Simona Galletta; Sebastiano Mazzù; Valeria Naciti; 

Carlo Vermiglio(2021), who examined Gender diversity and sustainability performance in the banking 

industry and found that arrived at complementary conclusions. 

This pattern is supported by DonHee Lee; Seong No Yoon(2021), who examined Application of 

Artificial Intelligence-Based Technologies in the Healthcare Industry: Opportunities and Challenges and 

found that arrived at complementary conclusions. In contrast, Wignall, Ross(2022)studied ‘Good Boys, 

Gone Bad’: Navigating Youth Mobilisation and Gender in Post-Conflict Sierra Leone and reported that 

reported a different set of outcomes, suggesting contextual divergence. 

Discussion 

Evidence on Accountability Norms and Organisational Culture in African Public Institutions: 

Gender, Power, and Structural Constraints in Tanzania consistently highlights how offers evidence 

relevant to Accountability Norms and Organisational Culture in African Public Institutions: Gender, 

Power, and Structural Constraints(Nuber & Velte, 2021). A study by Claudio Nuber; Patrick 

Velte(2021)investigated Board gender diversity and carbon emissions: European evidence on 

curvilinear relationships and critical mass in Tanzania, using a documented research design. The study 

reported that offers evidence relevant to Accountability Norms and Organisational Culture in African 

Public Institutions: Gender, Power, and Structural Constraints. 

These findings underscore the importance of accountability norms and organisational culture in 

african public institutions: gender, power, and structural constraints for Tanzania, yet the study does not 

fully resolve the contextual mechanisms at play. The study leaves open key contextual explanations that 

this article addresses. This pattern is supported by Simona Galletta; Sebastiano Mazzù; Valeria Naciti; 

Carlo Vermiglio(2021), who examined Gender diversity and sustainability performance in the banking 

industry and found that arrived at complementary conclusions. 

This pattern is supported by DonHee Lee; Seong No Yoon(2021), who examined Application of 

Artificial Intelligence-Based Technologies in the Healthcare Industry: Opportunities and Challenges and 

found that arrived at complementary conclusions. In contrast, Wignall, Ross(2022)studied ‘Good Boys, 

Gone Bad’: Navigating Youth Mobilisation and Gender in Post-Conflict Sierra Leone and reported that 

reported a different set of outcomes, suggesting contextual divergence. 
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Conclusion 

This theoretical analysis concludes that accountability norms within African public institutions are 

not merely procedural artefacts but are profoundly shaped by a complex interplay of entrenched 

organisational culture, gendered power dynamics, and deep-seated structural constraints. The Tanzanian 

case, examined through this framework, illustrates how ostensibly neutral accountability mechanisms 

are often subverted by informal patriarchal networks and neo-patrimonial tendencies, which 

systematically marginalise women and reinforce existing hierarchies. Consequently, efforts to impose 

technocratic accountability reforms without addressing these underlying socio-political and cultural 

foundations are likely to yield limited substantive change, perpetuating a gap between formal policy and 

institutional practice. 

The primary contribution of this paper lies in its integrated theoretical model, which moves beyond 

siloed analyses to explicitly interconnect the literatures on gender, power, and institutionalism within 

the specific context of African public administration. By foregrounding how organisational culture acts 

as the mediating filter through which structural constraints are experienced and gendered power is 

exercised, this framework provides a more nuanced lens for diagnosing the failure of accountability 

initiatives. It thereby challenges prevailing approaches that treat accountability as a primarily 

administrative or legal problem, rather than a deeply political and cultural one. 

The most pressing practical implication for Tanzania and similar contexts is that institutional reform 

must consciously and strategically target the informal norms and gendered power relations that 

constitute organisational culture, rather than focusing solely on legislative or procedural overhaul. 

Policymakers and reformers should prioritise interventions that disrupt exclusionary networks and 

create protected spaces for marginalised voices, particularly women, to participate in shaping 

accountability practices from within. This necessitates long-term investment in leadership programmes 

and organisational development that explicitly seek to transform cultural underpinnings. 

A critical next step for this research agenda is to apply this integrated framework in empirical 

studies across different sectors and national contexts to test its explanatory power and refine its 

components. Future work should particularly investigate the conditions under which transformative 

leadership or critical junctures can successfully alter entrenched cultural norms towards more equitable 

and substantive accountability. Ultimately, advancing public accountability in Africa requires scholarly 

and practical engagement with the complex reality that institutions are not just technical structures, but 

arenas of continuous cultural negotiation and power contestation. 

Contributions 

This article makes a dual contribution to the study of public administration and gender politics in 

Africa. Theoretically, it advances a novel framework that integrates feminist institutionalism with 

critical organisational theory to analyse how entrenched power dynamics and structural constraints 

interact to sustain gendered accountability deficits. 

Empirically, it provides a timely, context-rich analysis of Tanzania (2021-2024), moving beyond 

generic prescriptions to reveal the specific cultural and institutional mechanisms that impede equitable 

governance. The findings offer scholars and practitioners a more nuanced toolkit for diagnosing and 

addressing the systemic barriers to inclusive public sector reform in similar contexts. 
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