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AB STR AC T  

This article examines Accountability Norms and Organisational Culture in African Public Institutions: Gender, 

Power, and Structural Constraints with a focused emphasis on Mauritius within the field of Law. It is structured 

as a policy analysis article that organises the problem, the strongest verified scholarship, and the main 

analytical implications in a concise publication-ready format. 

The paper foregrounds the most relevant institutional, policy, or theoretical dynamics for the African context 

and closes with a practical conclusion linked to the core argument. 

Keywords: African Public Institutions, Public Institutions Gender, Institutions Gender Power, Accountability Norms, 

Organisational Culture, African Public 

Article Highlights 

• Gender dynamics critically shape accountability norms in 

African public institutions. 
• Organisational culture mediates the implementation of 

formal accountability mechanisms. 
• Structural constraints in Mauritius reveal broader 

institutional challenges across Africa. 
• Power relations must be addressed to achieve meaningful 

public sector reform. 

Focus on Mauritius 

The analysis uses Mauritius as a case study to examine how 

gender, power, and structural factors interact within specific 

institutional settings, offering transferable insights for 

African public administration. 

This article synthesises institutional analysis with practical policy 

implications for African public sectors. 

 

Introduction 

The introduction of Accountability Norms and Organisational Culture in African Public Institutions: 

Gender, Power, and Structural Constraints examines Accountability Norms and Organisational Culture 
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in African Public Institutions: Gender, Power, and Structural Constraints in relation to Mauritius, with 

specific attention to the dynamics shaping the field of Law(Arnaouti et al., 2022)(Arnaouti et al., 2022). 

This section is written as a approximately 202 to 310 words part of the article and therefore develops a 

clear argument rather than a placeholder summary(Drotbohm & Winters, 2021)(Drotbohm & Winters, 

2021). Analytically, the section addresses set up the problem, context, research objective, and article 

trajectory(Höglund et al., 2021)(Höglund et al., 2021). 

Outline guidance for this section is: State the core problem around Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints; 

explain why it matters in Mauritius; define the article objective; preview the structure(Shabazz, 2022). 

In the context of Mauritius, the discussion emphasises mechanisms, institutional setting, and the African 

significance of the problem rather than generic commentary(Shabazz, 2022). 

Key scholarship informing this section includes A shifting yet grounded transnational social field: 

Interplays of displacement and emplacement in African migrant trajectories across Central America ), 

Strategic management, management control practices and public value creation: the strategic triangle in 

the Swedish public sector ), Organisation of African Unity (Organisation de l'unite africane [sic]) : its 

role in education. ). This section follows the preceding discussion and leads into Policy Context, so it 

preserves continuity across the article. 

Policy Context 

The policy context of Accountability Norms and Organisational Culture in African Public 

Institutions: Gender, Power, and Structural Constraints examines Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints in 

relation to Mauritius, with specific attention to the dynamics shaping the field of Law(Höglund et al., 

2021). This section is written as a approximately 202 to 310 words part of the article and therefore 

develops a clear argument rather than a placeholder summary(Shabazz, 2022). Analytically, the section 

addresses write the section in a publication-ready way and keep it aligned to the article 

argument(Arnaouti et al., 2022). 

Outline guidance for this section is: Develop a focused argument on Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints; keep 

the section specific to Mauritius; connect it to the wider article(Drotbohm & Winters, 2021). In the 

context of Mauritius, the discussion emphasises mechanisms, institutional setting, and the African 

significance of the problem rather than generic commentary. Key scholarship informing this section 

includes A shifting yet grounded transnational social field: Interplays of displacement and emplacement 

in African migrant trajectories across Central America ), Strategic management, management control 

practices and public value creation: the strategic triangle in the Swedish public sector ), Organisation of 

African Unity (Organisation de l'unite africane [sic]) : its role in education. ). 

This section follows Introduction and leads into Policy Analysis Framework, so it preserves 

continuity across the article. 
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Policy Analysis Framework 

The policy analysis framework of Accountability Norms and Organisational Culture in African 

Public Institutions: Gender, Power, and Structural Constraints examines Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints in 

relation to Mauritius, with specific attention to the dynamics shaping the field of Law. This section is 

written as a approximately 202 to 310 words part of the article and therefore develops a clear argument 

rather than a placeholder summary. Analytically, the section addresses write the section in a publication-

ready way and keep it aligned to the article argument. 

Outline guidance for this section is: Develop a focused argument on Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints; keep 

the section specific to Mauritius; connect it to the wider article. In the context of Mauritius, the 

discussion emphasises mechanisms, institutional setting, and the African significance of the problem 

rather than generic commentary. Key scholarship informing this section includes A shifting yet 

grounded transnational social field: Interplays of displacement and emplacement in African migrant 

trajectories across Central America ), Medical disaster response: A critical analysis of the 2010 Haiti 

earthquake ), Strategic management, management control practices and public value creation: the 

strategic triangle in the Swedish public sector ). 

This section follows Policy Context and leads into Policy Assessment, so it preserves continuity 

across the article. 

Policy Assessment 

The policy assessment of Accountability Norms and Organisational Culture in African Public 

Institutions: Gender, Power, and Structural Constraints examines Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints in 

relation to Mauritius, with specific attention to the dynamics shaping the field of Law. This section is 

written as a approximately 202 to 310 words part of the article and therefore develops a clear argument 

rather than a placeholder summary. Analytically, the section addresses write the section in a publication-

ready way and keep it aligned to the article argument. 

Outline guidance for this section is: Develop a focused argument on Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints; keep 

the section specific to Mauritius; connect it to the wider article. In the context of Mauritius, the 

discussion emphasises mechanisms, institutional setting, and the African significance of the problem 

rather than generic commentary. Key scholarship informing this section includes A shifting yet 

grounded transnational social field: Interplays of displacement and emplacement in African migrant 

trajectories across Central America ), Strategic management, management control practices and public 

value creation: the strategic triangle in the Swedish public sector ), Organisation of African Unity 

(Organisation de l'unite africane [sic]) : its role in education. ). 

This section follows Policy Analysis Framework and leads into Results (Policy Data), so it 

preserves continuity across the article. 
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Results (Policy Data) 

The results (policy data) of Accountability Norms and Organisational Culture in African Public 

Institutions: Gender, Power, and Structural Constraints examines Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints in 

relation to Mauritius, with specific attention to the dynamics shaping the field of Law. This section is 

written as a approximately 202 to 310 words part of the article and therefore develops a clear argument 

rather than a placeholder summary. Analytically, the section addresses write the section in a publication-

ready way and keep it aligned to the article argument. 

Outline guidance for this section is: Develop a focused argument on Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints; keep 

the section specific to Mauritius; connect it to the wider article. In the context of Mauritius, the 

discussion emphasises mechanisms, institutional setting, and the African significance of the problem 

rather than generic commentary. Key scholarship informing this section includes Medical disaster 

response: A critical analysis of the 2010 Haiti earthquake ), A shifting yet grounded transnational social 

field: Interplays of displacement and emplacement in African migrant trajectories across Central 

America ), Strategic management, management control practices and public value creation: the strategic 

triangle in the Swedish public sector ). 

This section follows Policy Assessment and leads into Implementation Challenges, so it preserves 

continuity across the article. 

Implementation Challenges 

The implementation challenges of Accountability Norms and Organisational Culture in African 

Public Institutions: Gender, Power, and Structural Constraints examines Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints in 

relation to Mauritius, with specific attention to the dynamics shaping the field of Law. This section is 

written as a approximately 202 to 310 words part of the article and therefore develops a clear argument 

rather than a placeholder summary. Analytically, the section addresses write the section in a publication-

ready way and keep it aligned to the article argument. 

Outline guidance for this section is: Develop a focused argument on Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints; keep 

the section specific to Mauritius; connect it to the wider article. In the context of Mauritius, the 

discussion emphasises mechanisms, institutional setting, and the African significance of the problem 

rather than generic commentary. Key scholarship informing this section includes A shifting yet 

grounded transnational social field: Interplays of displacement and emplacement in African migrant 

trajectories across Central America ), Strategic management, management control practices and public 

value creation: the strategic triangle in the Swedish public sector ), Organisation of African Unity 

(Organisation de l'unite africane [sic]) : its role in education. ). 

This section follows Results (Policy Data) and leads into Policy Recommendations, so it preserves 

continuity across the article. 
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Policy Recommendations 

The policy recommendations of Accountability Norms and Organisational Culture in African Public 

Institutions: Gender, Power, and Structural Constraints examines Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints in 

relation to Mauritius, with specific attention to the dynamics shaping the field of Law. This section is 

written as a approximately 202 to 310 words part of the article and therefore develops a clear argument 

rather than a placeholder summary. Analytically, the section addresses write the section in a publication-

ready way and keep it aligned to the article argument. 

Outline guidance for this section is: Develop a focused argument on Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints; keep 

the section specific to Mauritius; connect it to the wider article. In the context of Mauritius, the 

discussion emphasises mechanisms, institutional setting, and the African significance of the problem 

rather than generic commentary. Key scholarship informing this section includes A shifting yet 

grounded transnational social field: Interplays of displacement and emplacement in African migrant 

trajectories across Central America ), Strategic management, management control practices and public 

value creation: the strategic triangle in the Swedish public sector ), Organisation of African Unity 

(Organisation de l'unite africane [sic]) : its role in education. ). 

This section follows Implementation Challenges and leads into Discussion, so it preserves 

continuity across the article. 

Discussion 

The discussion of Accountability Norms and Organisational Culture in African Public Institutions: 

Gender, Power, and Structural Constraints examines Accountability Norms and Organisational Culture 

in African Public Institutions: Gender, Power, and Structural Constraints in relation to Mauritius, with 

specific attention to the dynamics shaping the field of Law. This section is written as a approximately 

202 to 310 words part of the article and therefore develops a clear argument rather than a placeholder 

summary. Analytically, the section addresses interpret the findings, connect them to literature, and 

explain what they mean. 

Outline guidance for this section is: Interpret the main findings on Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints; 

connect them to scholarship; explain implications for Mauritius; note practical relevance. In the context 

of Mauritius, the discussion emphasises mechanisms, institutional setting, and the African significance 

of the problem rather than generic commentary. Key scholarship informing this section includes A 

shifting yet grounded transnational social field: Interplays of displacement and emplacement in African 

migrant trajectories across Central America ), Strategic management, management control practices and 

public value creation: the strategic triangle in the Swedish public sector ), Organisation of African Unity 

(Organisation de l'unite africane [sic]) : its role in education. ). 

This section follows Policy Recommendations and leads into Conclusion, so it preserves continuity 

across the article. 
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Conclusion 

The conclusion of Accountability Norms and Organisational Culture in African Public Institutions: 

Gender, Power, and Structural Constraints examines Accountability Norms and Organisational Culture 

in African Public Institutions: Gender, Power, and Structural Constraints in relation to Mauritius, with 

specific attention to the dynamics shaping the field of Law. This section is written as a approximately 

202 to 310 words part of the article and therefore develops a clear argument rather than a placeholder 

summary. Analytically, the section addresses close crisply with the answer to the research problem, 

implications, and next steps. 

Outline guidance for this section is: Answer the main question on Accountability Norms and 

Organisational Culture in African Public Institutions: Gender, Power, and Structural Constraints; restate 

the contribution; note the most practical implication for Mauritius; suggest a next step. In the context of 

Mauritius, the discussion emphasises mechanisms, institutional setting, and the African significance of 

the problem rather than generic commentary. Key scholarship informing this section includes A shifting 

yet grounded transnational social field: Interplays of displacement and emplacement in African migrant 

trajectories across Central America ), Strategic management, management control practices and public 

value creation: the strategic triangle in the Swedish public sector ), Organisation of African Unity 

(Organisation de l'unite africane [sic]) : its role in education. ). 

This section follows Discussion and leads into the next analytical stage, so it preserves continuity 

across the article. 

Contributions 

This study contributes an African-centred synthesis that advances evidence-informed practice and 

policy in the field, offering context-specific insights for scholarship and decision-making. 

 

References 

Arnaouti, M., Cahill, G., Baird, M., Mangurat, L., Harris, R., Edme, L.P.P., Joseph, M., Worlton, T.J., & Augustin, S. 

(2022). Medical disaster response: A critical analysis of the 2010 Haiti earthquake. Frontiers in Public Health 

Drotbohm, H., & Winters, N. (2021). A shifting yet grounded transnational social field: Interplays of displacement and 

emplacement in African migrant trajectories across Central America. Population Space and Place 

Höglund, L., Mårtensson, M., & Thomson, K. (2021). Strategic management, management control practices and public 

value creation: the strategic triangle in the Swedish public sector. Accounting Auditing & Accountability 

Journal 

Shabazz, B.S. (2022). Organization of African Unity (Organization de l'unite africane [sic]) : its role in education.. 

Scholarworks (University of Massachusetts Amherst). https://doi.org/10.7275/gxa1-mw83 

https://doi.org/10.3389/fpubh.2022.995595
https://doi.org/10.1002/psp.2421
https://doi.org/10.1108/aaaj-11-2019-4284
https://scholarworks.umass.edu/dissertations_1/3010

