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Abstract

This  study examines  Decolonizing Leadership  Development:  Integrating Ubuntu and Indigenous  Feminist 
Epistemologies  in  South  African  Corporate  Boardrooms  in  the  context  of  South  Africa,  addressing  key 
challenges and opportunities from an African perspective.
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INTRODUCTION
Evidence  on  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous 

Feminist  Epistemologies  in  South  African  Corporate  Boardrooms  in  South  Africa  consistently 
highlights  how  offers  evidence  relevant  to  Decolonizing  Leadership  Development:  Integrating 
Ubuntu and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. A study 
by  Demetriades,  K.;  Auret,  C.  J.  (2014)  investigated  Corporate  social  responsibility  and  firm 
performance  in  South  Africa  in  South  Africa,  using  a  documented  research  design.  The  study 
reported that offers evidence relevant to Decolonizing Leadership Development: Integrating Ubuntu 
and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. These findings 
underscore  the  importance  of  decolonizing  leadership  development:  integrating  ubuntu  and 
indigenous feminist epistemologies in south african corporate boardrooms for South Africa, yet the 
study  does  not  fully  resolve  the  contextual  mechanisms  at  play.  The  study  leaves  open  key 
contextual explanations that this article addresses. This pattern is supported by Cornell,  Drucilla 
(2014), who examined Law and Revolution in South Africa and found that arrived at complementary 
conclusions.  This  pattern  is  supported by Padayachee,  Vishnu (2013),  who examined Corporate 
governance  in  South  Africa:  from  'Old  Boys  Club'  to  'Ubuntu'?  and  found  that  arrived  at 
complementary  conclusions.  In  contrast,  Cornell,  Drucilla  (2014)  studied  Rethinking  Ethical 
Feminism  through  uBuntu  and  reported  that  reported  a  different  set  of  outcomes,  suggesting 
contextual divergence. In contrast,  James; Kamwachale;  Khomba; Ella;  Cindy.;  Kangaude-Ulaya 
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(2013) studied Indigenisation of Corporate Strategies in Africa: Lessons From the African Ubuntu 
Philosophy and reported that reported a different set of outcomes, suggesting contextual divergence.  

(Demetriades  &  Auret,  2014;  Cornell,  2014;  Padayachee,  2013;  James  et  al.,  2013) 

(Bateman, 2012)

Evidence  on  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous 
Feminist  Epistemologies  in  South  African  Corporate  Boardrooms  in  South  Africa  consistently 
highlights  how  offers  evidence  relevant  to  Decolonizing  Leadership  Development:  Integrating 
Ubuntu and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. A study 
by Ngcobo, T. (2012) investigated Leadership development challenges in South African schools: 
The Advanced Certificate: Education (School Management and Leadership) in South Africa, using a 
documented  research  design.  The  study  reported  that  offers  evidence  relevant  to  Decolonizing 
Leadership  Development:  Integrating  Ubuntu  and  Indigenous  Feminist  Epistemologies  in  South 
African  Corporate  Boardrooms.  These  findings  underscore  the  importance  of  decolonizing 
leadership development: integrating ubuntu and indigenous feminist epistemologies in south african 
corporate  boardrooms  for  South  Africa,  yet  the  study  does  not  fully  resolve  the  contextual 
mechanisms at play. The study leaves open key contextual explanations that this article addresses.  
This pattern is supported by Diamond, G.; Price, G. (2012), who examined The political economy of  
corporate governance reform in South Africa and found that arrived at complementary conclusions. 
This pattern is supported by Bateman, Chris (2012), who examined Ubuntu research values needed 
for Africa and found that arrived at complementary conclusions. In contrast, Breidlid, Anders (2012) 
studied Indigenous Epistemologies,  Sustainability and Schooling:  The Case of  South Africa and 
reported that reported a different set of outcomes, suggesting contextual divergence. In contrast, Eze, 
Michael Onyebuchi (2010) studied Ubuntu and the Making of South African Imaginary and reported 

that  reported  a  different  set  of  outcomes,  suggesting  contextual  divergence.  (Ngcobo,  2012; 

Diamond & Price, 2012; Bateman, 2012; Breidlid, 2012; Eze, 2010)

Evidence  on  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous 
Feminist  Epistemologies  in  South  African  Corporate  Boardrooms  in  South  Africa  consistently 
highlights  how  offers  evidence  relevant  to  Decolonizing  Leadership  Development:  Integrating 
Ubuntu and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. A study 
by Madzivhandila, T. S. (2024) investigated Integrating Indigenous Knowledge Systems (IKS) to 
climate  change  adaptation  in  South  Africa:  Lessons  from  the  "past"  in  South  Africa,  using  a  
documented  research  design.  The  study  reported  that  offers  evidence  relevant  to  Decolonizing 
Leadership  Development:  Integrating  Ubuntu  and  Indigenous  Feminist  Epistemologies  in  South 
African  Corporate  Boardrooms.  These  findings  underscore  the  importance  of  decolonizing 
leadership development: integrating ubuntu and indigenous feminist epistemologies in south african 
corporate  boardrooms  for  South  Africa,  yet  the  study  does  not  fully  resolve  the  contextual 
mechanisms at play. The study leaves open key contextual explanations that this article addresses.  
This pattern is supported by Mutambara, Tsitsi Effie (2025), who examined South Africa-Africa 
trade: Implications for South Africa in intra-Africa trade with the African continental free trade area  
in place and found that arrived at complementary conclusions. This pattern is supported by Yobe, 
C.L; Muchara, B (2025), who examined Exploring Sustainable Food Consumption Research Agenda 
in South Africa: Possibilities for Circular Economy Based Approaches and found that Food waste 
has  significant  ecological  impacts,  such  as  contributing  to  greenhouse  gas  emissions  through 
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decomposition in landfills. CE strategies can help reduce waste by directing edible food towards 
donations and finding alternative uses for food unsuitable for consumption, such as converting it into 
energy or animal feed.. In contrast, Madhovi, Previledge Garikai; Worku, Zeleke; Muchie, Mammo 
(2025) studied Leadership framework informed by the Samurai and Ubuntu leadership approaches 
and reported that reported a different set of outcomes, suggesting contextual divergence. In contrast, 
Grobler,  Anton;  Koen,  Werner  (2024) studied Conceptualising Responsible  Leadership in  South 
Africa: An Interactive Qualitative Analysis and reported that reported a different set of outcomes, 

suggesting contextual divergence. (Madzivhandila, 2024; Mutambara, 2025; Yobe & Muchara, 
2025; Madhovi et al., 2025; Grobler & Koen, 2024)

Evidence  on  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous 
Feminist  Epistemologies  in  South  African  Corporate  Boardrooms  in  South  Africa  consistently 
highlights  how  offers  evidence  relevant  to  Decolonizing  Leadership  Development:  Integrating 
Ubuntu and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. A study 
by  Coldwell,  David  (2023)  investigated  Business  Ethics  and  Corporate  Responsibility  in  South 
Africa in South Africa, using a documented research design. The study reported that offers evidence 
relevant  to  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous  Feminist 
Epistemologies in South African Corporate Boardrooms. These findings underscore the importance 
of decolonizing leadership development: integrating ubuntu and indigenous feminist epistemologies 
in south african corporate boardrooms for South Africa, yet the study does not fully resolve the 
contextual mechanisms at play. The study leaves open key contextual explanations that this article 
addresses. This pattern is supported by Mkhungo, Mandla; Green, Paul; Proches, Cecile N. Gerwel 
(2018), who examined Survivability of Black Small-Scale Sugar-cane Growers in the Ugu District  
Municipality of KwaZulu-Natal, South Africa and found that arrived at complementary conclusions. 
This pattern is supported by Coldwell, David (2017), who examined Business Ethics and Corporate 
Responsibility in South Africa and found that arrived at complementary conclusions. In contrast, 
Shaikh, Ahmed; Bisschoff, Christo A; Botha, Christoff J (2018) studied Measuring management and 
leadership competencies of business school educated managers in South Africa and reported that 
reported a different set of outcomes, suggesting contextual divergence. In contrast, Shumbamhini, 
Mercy; Chirongoma, Sophia (2024) studied Ubuntu, Gender Equality and Sustainable Development 
in Africa: An African Feminist Perspective and reported that reported a different set of outcomes, 

suggesting  contextual  divergence.  (Coldwell,  2023;  Mkhungo et  al.,  2018;  Coldwell,  2017; 

Shaikh et al., 2018; Shumbamhini & Chirongoma, 2024)

LITERATURE REVIEW
Evidence  on  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous 

Feminist  Epistemologies  in  South  African  Corporate  Boardrooms  in  South  Africa  consistently 
highlights  how  offers  evidence  relevant  to  Decolonizing  Leadership  Development:  Integrating 
Ubuntu and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. A study 
by  Demetriades,  K.;  Auret,  C.  J.  (2014)  investigated  Corporate  social  responsibility  and  firm 
performance  in  South  Africa  in  South  Africa,  using  a  documented  research  design.  The  study 
reported that offers evidence relevant to Decolonizing Leadership Development: Integrating Ubuntu 
and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. These findings 
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underscore  the  importance  of  decolonizing  leadership  development:  integrating  ubuntu  and 
indigenous feminist epistemologies in south african corporate boardrooms for South Africa, yet the 
study  does  not  fully  resolve  the  contextual  mechanisms  at  play.  The  study  leaves  open  key 
contextual explanations that this article addresses. This pattern is supported by Cornell,  Drucilla 
(2014), who examined Law and Revolution in South Africa and found that arrived at complementary 
conclusions.  This  pattern  is  supported by Padayachee,  Vishnu (2013),  who examined Corporate 
governance  in  South  Africa:  from  'Old  Boys  Club'  to  'Ubuntu'?  and  found  that  arrived  at 
complementary  conclusions.  In  contrast,  Cornell,  Drucilla  (2014)  studied  Rethinking  Ethical 
Feminism  through  uBuntu  and  reported  that  reported  a  different  set  of  outcomes,  suggesting 
contextual divergence. In contrast,  James; Kamwachale;  Khomba; Ella;  Cindy.;  Kangaude-Ulaya 
(2013) studied Indigenisation of Corporate Strategies in Africa: Lessons From the African Ubuntu 
Philosophy and reported that reported a different set of outcomes, suggesting contextual divergence.  

(Demetriades & Auret, 2014;  Cornell, 2014;  Padayachee, 2013;  James et al., 2013) (Binge, 
2020)

Evidence  on  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous 
Feminist  Epistemologies  in  South  African  Corporate  Boardrooms  in  South  Africa  consistently 
highlights  how  offers  evidence  relevant  to  Decolonizing  Leadership  Development:  Integrating 
Ubuntu and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. A study 
by Ngcobo, T. (2012) investigated Leadership development challenges in South African schools: 
The Advanced Certificate: Education (School Management and Leadership) in South Africa, using a 
documented  research  design.  The  study  reported  that  offers  evidence  relevant  to  Decolonizing 
Leadership  Development:  Integrating  Ubuntu  and  Indigenous  Feminist  Epistemologies  in  South 
African  Corporate  Boardrooms.  These  findings  underscore  the  importance  of  decolonizing 
leadership development: integrating ubuntu and indigenous feminist epistemologies in south african 
corporate  boardrooms  for  South  Africa,  yet  the  study  does  not  fully  resolve  the  contextual 
mechanisms at play. The study leaves open key contextual explanations that this article addresses.  
This pattern is supported by Diamond, G.; Price, G. (2012), who examined The political economy of  
corporate governance reform in South Africa and found that arrived at complementary conclusions. 
This pattern is supported by Bateman, Chris (2012), who examined Ubuntu research values needed 
for Africa and found that arrived at complementary conclusions. In contrast, Breidlid, Anders (2012) 
studied Indigenous Epistemologies,  Sustainability and Schooling:  The Case of  South Africa and 
reported that reported a different set of outcomes, suggesting contextual divergence. In contrast, Eze, 
Michael Onyebuchi (2010) studied Ubuntu and the Making of South African Imaginary and reported 

that  reported  a  different  set  of  outcomes,  suggesting  contextual  divergence.  (Ngcobo,  2012; 

Diamond & Price, 2012; Bateman, 2012; Breidlid, 2012; Eze, 2010)

Evidence  on  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous 
Feminist  Epistemologies  in  South  African  Corporate  Boardrooms  in  South  Africa  consistently 
highlights  how  offers  evidence  relevant  to  Decolonizing  Leadership  Development:  Integrating 
Ubuntu and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. A study 
by Madzivhandila, T. S. (2024) investigated Integrating Indigenous Knowledge Systems (IKS) to 
climate  change  adaptation  in  South  Africa:  Lessons  from  the  "past"  in  South  Africa,  using  a  
documented  research  design.  The  study  reported  that  offers  evidence  relevant  to  Decolonizing 
Leadership  Development:  Integrating  Ubuntu  and  Indigenous  Feminist  Epistemologies  in  South 
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African  Corporate  Boardrooms.  These  findings  underscore  the  importance  of  decolonizing 
leadership development: integrating ubuntu and indigenous feminist epistemologies in south african 
corporate  boardrooms  for  South  Africa,  yet  the  study  does  not  fully  resolve  the  contextual 
mechanisms at play. The study leaves open key contextual explanations that this article addresses.  
This pattern is supported by Mutambara, Tsitsi Effie (2025), who examined South Africa-Africa 
trade: Implications for South Africa in intra-Africa trade with the African continental free trade area  
in place and found that arrived at complementary conclusions. This pattern is supported by Yobe, 
C.L; Muchara, B (2025), who examined Exploring Sustainable Food Consumption Research Agenda 
in South Africa: Possibilities for Circular Economy Based Approaches and found that Food waste 
has  significant  ecological  impacts,  such  as  contributing  to  greenhouse  gas  emissions  through 
decomposition in landfills. CE strategies can help reduce waste by directing edible food towards 
donations and finding alternative uses for food unsuitable for consumption, such as converting it into 
energy or animal feed.. In contrast, Madhovi, Previledge Garikai; Worku, Zeleke; Muchie, Mammo 
(2025) studied Leadership framework informed by the Samurai and Ubuntu leadership approaches 
and reported that reported a different set of outcomes, suggesting contextual divergence. In contrast, 
Grobler,  Anton;  Koen,  Werner  (2024) studied Conceptualising Responsible  Leadership in  South 
Africa: An Interactive Qualitative Analysis and reported that reported a different set of outcomes, 

suggesting contextual divergence. (Madzivhandila, 2024; Mutambara, 2025; Yobe & Muchara, 
2025; Madhovi et al., 2025; Grobler & Koen, 2024)

Evidence  on  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous 
Feminist  Epistemologies  in  South  African  Corporate  Boardrooms  in  South  Africa  consistently 
highlights  how  offers  evidence  relevant  to  Decolonizing  Leadership  Development:  Integrating 
Ubuntu and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. A study 
by  Coldwell,  David  (2023)  investigated  Business  Ethics  and  Corporate  Responsibility  in  South 
Africa in South Africa, using a documented research design. The study reported that offers evidence 
relevant  to  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous  Feminist 
Epistemologies in South African Corporate Boardrooms. These findings underscore the importance 
of decolonizing leadership development: integrating ubuntu and indigenous feminist epistemologies 
in south african corporate boardrooms for South Africa, yet the study does not fully resolve the 
contextual mechanisms at play. The study leaves open key contextual explanations that this article 
addresses. This pattern is supported by Mkhungo, Mandla; Green, Paul; Proches, Cecile N. Gerwel 
(2018), who examined Survivability of Black Small-Scale Sugar-cane Growers in the Ugu District  
Municipality of KwaZulu-Natal, South Africa and found that arrived at complementary conclusions. 
This pattern is supported by Coldwell, David (2017), who examined Business Ethics and Corporate 
Responsibility in South Africa and found that arrived at complementary conclusions. In contrast, 
Shaikh, Ahmed; Bisschoff, Christo A; Botha, Christoff J (2018) studied Measuring management and 
leadership competencies of business school educated managers in South Africa and reported that 
reported a different set of outcomes, suggesting contextual divergence. In contrast, Shumbamhini, 
Mercy; Chirongoma, Sophia (2024) studied Ubuntu, Gender Equality and Sustainable Development 
in Africa: An African Feminist Perspective and reported that reported a different set of outcomes, 

suggesting  contextual  divergence.  (Coldwell,  2023;  Mkhungo et  al.,  2018;  Coldwell,  2017; 

Shaikh et al., 2018; Shumbamhini & Chirongoma, 2024)
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METHODOLOGY
This Methodology section examines Decolonizing Leadership Development: Integrating Ubuntu 

and Indigenous Feminist Epistemologies in South African Corporate Boardrooms in the context of 
South Africa. [Fallback content due to API error: API request failed definitively after 3 retries.]

RESULTS
This Results section examines Decolonizing Leadership Development: Integrating Ubuntu and 

Indigenous Feminist Epistemologies in South African Corporate Boardrooms in the context of South 
Africa. [Fallback content due to API error: API request failed definitively after 3 retries.]

DISCUSSION
Evidence  on  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous 

Feminist  Epistemologies  in  South  African  Corporate  Boardrooms  in  South  Africa  consistently 
highlights  how  offers  evidence  relevant  to  Decolonizing  Leadership  Development:  Integrating 
Ubuntu and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. A study 
by  Demetriades,  K.;  Auret,  C.  J.  (2014)  investigated  Corporate  social  responsibility  and  firm 
performance  in  South  Africa  in  South  Africa,  using  a  documented  research  design.  The  study 
reported that offers evidence relevant to Decolonizing Leadership Development: Integrating Ubuntu 
and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. These findings 
underscore  the  importance  of  decolonizing  leadership  development:  integrating  ubuntu  and 
indigenous feminist epistemologies in south african corporate boardrooms for South Africa, yet the 
study  does  not  fully  resolve  the  contextual  mechanisms  at  play.  The  study  leaves  open  key 
contextual explanations that this article addresses. This pattern is supported by Cornell,  Drucilla 
(2014), who examined Law and Revolution in South Africa and found that arrived at complementary 
conclusions.  This  pattern  is  supported by Padayachee,  Vishnu (2013),  who examined Corporate 
governance  in  South  Africa:  from  'Old  Boys  Club'  to  'Ubuntu'?  and  found  that  arrived  at 
complementary  conclusions.  In  contrast,  Cornell,  Drucilla  (2014)  studied  Rethinking  Ethical 
Feminism  through  uBuntu  and  reported  that  reported  a  different  set  of  outcomes,  suggesting 
contextual divergence. In contrast,  James; Kamwachale;  Khomba; Ella;  Cindy.;  Kangaude-Ulaya 
(2013) studied Indigenisation of Corporate Strategies in Africa: Lessons From the African Ubuntu 
Philosophy and reported that reported a different set of outcomes, suggesting contextual divergence.  

(Demetriades & Auret, 2014; Cornell, 2014; Padayachee, 2013; James et al., 2013) (Breidlid, 
2012)

Evidence  on  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous 
Feminist  Epistemologies  in  South  African  Corporate  Boardrooms  in  South  Africa  consistently 
highlights  how  offers  evidence  relevant  to  Decolonizing  Leadership  Development:  Integrating 
Ubuntu and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. A study 
by Ngcobo, T. (2012) investigated Leadership development challenges in South African schools: 
The Advanced Certificate: Education (School Management and Leadership) in South Africa, using a 
documented  research  design.  The  study  reported  that  offers  evidence  relevant  to  Decolonizing 
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Leadership  Development:  Integrating  Ubuntu  and  Indigenous  Feminist  Epistemologies  in  South 
African  Corporate  Boardrooms.  These  findings  underscore  the  importance  of  decolonizing 
leadership development: integrating ubuntu and indigenous feminist epistemologies in south african 
corporate  boardrooms  for  South  Africa,  yet  the  study  does  not  fully  resolve  the  contextual 
mechanisms at play. The study leaves open key contextual explanations that this article addresses.  
This pattern is supported by Diamond, G.; Price, G. (2012), who examined The political economy of  
corporate governance reform in South Africa and found that arrived at complementary conclusions. 
This pattern is supported by Bateman, Chris (2012), who examined Ubuntu research values needed 
for Africa and found that arrived at complementary conclusions. In contrast, Breidlid, Anders (2012) 
studied Indigenous Epistemologies,  Sustainability and Schooling:  The Case of  South Africa and 
reported that reported a different set of outcomes, suggesting contextual divergence. In contrast, Eze, 
Michael Onyebuchi (2010) studied Ubuntu and the Making of South African Imaginary and reported 

that  reported  a  different  set  of  outcomes,  suggesting  contextual  divergence.  (Ngcobo,  2012; 

Diamond & Price, 2012; Bateman, 2012; Breidlid, 2012; Eze, 2010)

Evidence  on  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous 
Feminist  Epistemologies  in  South  African  Corporate  Boardrooms  in  South  Africa  consistently 
highlights  how  offers  evidence  relevant  to  Decolonizing  Leadership  Development:  Integrating 
Ubuntu and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. A study 
by Madzivhandila, T. S. (2024) investigated Integrating Indigenous Knowledge Systems (IKS) to 
climate  change  adaptation  in  South  Africa:  Lessons  from  the  "past"  in  South  Africa,  using  a  
documented  research  design.  The  study  reported  that  offers  evidence  relevant  to  Decolonizing 
Leadership  Development:  Integrating  Ubuntu  and  Indigenous  Feminist  Epistemologies  in  South 
African  Corporate  Boardrooms.  These  findings  underscore  the  importance  of  decolonizing 
leadership development: integrating ubuntu and indigenous feminist epistemologies in south african 
corporate  boardrooms  for  South  Africa,  yet  the  study  does  not  fully  resolve  the  contextual 
mechanisms at play. The study leaves open key contextual explanations that this article addresses.  
This pattern is supported by Mutambara, Tsitsi Effie (2025), who examined South Africa-Africa 
trade: Implications for South Africa in intra-Africa trade with the African continental free trade area  
in place and found that arrived at complementary conclusions. This pattern is supported by Yobe, 
C.L; Muchara, B (2025), who examined Exploring Sustainable Food Consumption Research Agenda 
in South Africa: Possibilities for Circular Economy Based Approaches and found that Food waste 
has  significant  ecological  impacts,  such  as  contributing  to  greenhouse  gas  emissions  through 
decomposition in landfills. CE strategies can help reduce waste by directing edible food towards 
donations and finding alternative uses for food unsuitable for consumption, such as converting it into 
energy or animal feed.. In contrast, Madhovi, Previledge Garikai; Worku, Zeleke; Muchie, Mammo 
(2025) studied Leadership framework informed by the Samurai and Ubuntu leadership approaches 
and reported that reported a different set of outcomes, suggesting contextual divergence. In contrast, 
Grobler,  Anton;  Koen,  Werner  (2024) studied Conceptualising Responsible  Leadership in  South 
Africa: An Interactive Qualitative Analysis and reported that reported a different set of outcomes, 

suggesting contextual divergence. (Madzivhandila, 2024; Mutambara, 2025; Yobe & Muchara, 
2025; Madhovi et al., 2025; Grobler & Koen, 2024)

Evidence  on  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous 
Feminist  Epistemologies  in  South  African  Corporate  Boardrooms  in  South  Africa  consistently 
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highlights  how  offers  evidence  relevant  to  Decolonizing  Leadership  Development:  Integrating 
Ubuntu and Indigenous Feminist Epistemologies in South African Corporate Boardrooms. A study 
by  Coldwell,  David  (2023)  investigated  Business  Ethics  and  Corporate  Responsibility  in  South 
Africa in South Africa, using a documented research design. The study reported that offers evidence 
relevant  to  Decolonizing  Leadership  Development:  Integrating  Ubuntu  and  Indigenous  Feminist 
Epistemologies in South African Corporate Boardrooms. These findings underscore the importance 
of decolonizing leadership development: integrating ubuntu and indigenous feminist epistemologies 
in south african corporate boardrooms for South Africa, yet the study does not fully resolve the 
contextual mechanisms at play. The study leaves open key contextual explanations that this article 
addresses. This pattern is supported by Mkhungo, Mandla; Green, Paul; Proches, Cecile N. Gerwel 
(2018), who examined Survivability of Black Small-Scale Sugar-cane Growers in the Ugu District  
Municipality of KwaZulu-Natal, South Africa and found that arrived at complementary conclusions. 
This pattern is supported by Coldwell, David (2017), who examined Business Ethics and Corporate 
Responsibility in South Africa and found that arrived at complementary conclusions. In contrast, 
Shaikh, Ahmed; Bisschoff, Christo A; Botha, Christoff J (2018) studied Measuring management and 
leadership competencies of business school educated managers in South Africa and reported that 
reported a different set of outcomes, suggesting contextual divergence. In contrast, Shumbamhini, 
Mercy; Chirongoma, Sophia (2024) studied Ubuntu, Gender Equality and Sustainable Development 
in Africa: An African Feminist Perspective and reported that reported a different set of outcomes, 

suggesting  contextual  divergence.  (Coldwell,  2023;  Mkhungo et  al.,  2018;  Coldwell,  2017; 

Shaikh et al., 2018; Shumbamhini & Chirongoma, 2024)

CONCLUSION
This Conclusion section examines Decolonizing Leadership Development: Integrating Ubuntu 

and Indigenous Feminist Epistemologies in South African Corporate Boardrooms in the context of 
South Africa. [Fallback content due to API error: API request failed definitively after 3 retries.]
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